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| Government of India
1 Ministry of Finance
Department of Revenue

Central Board of Excise & Customs
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W
/ The Director General (HRD)

- C-4, West Wing, Ground Floor
\)"wy. IRCON Building, District Centre Saket

New Delhi - 110017

Subject: Amendment to the Recruitment Rules for the post of Deputy Director (Official
Language) in attached and subordinate offices under Central Board of Excise &
Customs in Department of Revenue - regarding.

Sir

I am directed to refer to your letter F.No. 8/B/98/HRD(HRM)RRCELL/2012/2234
dated 03.10.2012 forwarding therewith draft Recruitment Rules of Deputy Director (Official

102 dated 23.04.2015.

2 A copy of the said Recruitment Rules, 2015 s enclosed herewith for information and
further circulation of the same to 3l concerned.

Yours faithfqﬁ]f}t?

{B. K. Manthan)
Under Secretary to the Govt, of India
Tel. No. 23095584

Encl. - as above.

- Lopy to: Directorate General of Systems & Data Management, 4" g 5t Floor, Samrat Hotel,
Chanakyapuri, New Delhj — 110021 along with a copy of notified RRs of Deputy
Director (Official Language) with a request to upload the same in the official website

of CBEC. A
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{B. K. Manthan)
Under Secretary to the Gout. of India
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NOTIFICATION

New Delhi, the 23rd April, 2015

GS.R. 102.—In exercise of the
supersession of the Central Board of Excise
Language) Recruitment Rules, 2000, except
President hereby makes the following rules r
Language) in Attached and Subordinate O
Revenue, Ministry of Finance, namely:-

as

1. Short Title and Commencement. —
{Artached and Subordinate Offices) Deputy Dir

(i T

2. Number of Post, Classification, Pay Band and Grade Pa
ied thercto shall b

| P

pay baind and grade pay or nay scale attac
pd) = pay pay

o these rules.
- ,':'m\ 1$-2

L]

powers conferred by the provisé to artic
and Customs (Attached and Subordinate

egulating the method of recruitme

le 309 of the Constitution and in
Offices) Deputy Director (Official
respects things done or omitted to be d

(i) These rules may be called the Central Board of Excise and Customs
ector (Official Language) Recruitment Rules, 2015,

hey shall come into force on the date of their publication in the Official Gazette. .

Yy or Pay Scale. — The number of post, classification,
specified in columns (2) o (4} of the Schedule, annexed

o

W dd
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3. Method of Recruitment, Age-limit and other Qualifications etc.— The method of recruitment, age-limit,
qualification and other matters relating to the said post shall be as specified i columns (5) to (13) of the said Schedule.

4. Disqualification. —No person-
(a) Who has entered into oF contracted a marriage with a person having a spouse living; or
(b) Who having a Spouse living, has entered into of contracted a marriage with any person,
halt be eligible for appointment to the said post:

provided that the Central Government may; if it is satisfied that such martiage i3 permissible under the personal
Jaw applicable to such person and the other party to the marriage and that there are other grounds for s0 doing, exempt any
person from the operation of this rule. :

[

5. power to relax.— Where the Central Government is of the opinion that it is necessary of expedient so to do,
{ may. by order and for reasons to be recorded in writing and in consultation with the Union Public Serwice Commission,

celan any of the provision of these rules with respect 1o any class or category of persons.

6. Saving.— Nothing in these rules shall atfect reservation, relaxations of age-limits and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons in
accordante with the orders :ssued by the Central Government from time to time in this regard.

e W T

SCHEDULE

e T T —
Name of the Number of Classification pay Band

e
Whether Age-limit for direct recruits
rost posts and Grade selection
Pay or Pay or non-
Scale selection
post
(1 {2) (3) @ (5 (6
e S —
Depuly P (2013) General Central ~ Pay Band-3, Selection Not applicable
Dircetor *Qubject to Service, Group “A”, Rs. 15,600~
cOiticial yariation Gazetted, Non- 39,100 with
anguage) dependent Ministerial. grade pay of
on workload. Rs. 6600 '
Uducational and other qualifications required Whether age and educational period of probation, 1f any
for direct recruits qualifications prescribed for :
direct recruits will apply n
the case of promotecs
e — _._.____r_____-__r___.——r_ﬁ______—___,_.—ﬁ
{7 - ® 9
Not applicable Not applicable Not applicable

Vethod of recruitment : Whether by direct recruitment  In case of recruitment by promotion of deputation /
ar by promotion of by deputation/absorption and percentage absorption, grades from which promotion o deputation/

of vacancies 10 be filled by various methods absorption to be made
(10) an
By promotion failing, which by deputation Promotion:

Assistant Director (Official Language) in PB-3. Rs. 15600~
39100 with grade pay of Rs. 5400 with five years regular
service in the grade. i
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(1)

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/
cligibility service or two years, whichever is less, and
have successfully completed their probation period for
promotion to the next higher grade alongwith their juniors
who have already completed such qualifying/eligibility
service.

Note 2 : For the purpose of computing minimum
qualifying service for promotion, the service rendered
on regular basis by an officer priorto 1.1 2006, the date
from which the revised pay structare based on 6th Central
Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the
corresponding pay or pay scaie extended based on the

| i - P A N o e e m
recemmendations of the Pav Comm

Deputation: Officers under the Central Government -
(a) (i) holding analogous posts on regular basis in the
parent cadre/department; or

(ii) with five years regular service in the grade rendered
after appointment thereto on regular basis in PB-3,
Rs.15600-39100 with grade pay of Rs. 5400 or equivalent
in the parent cadre or department; and

(b) possessing the following educational qualifications
and experience.

Essential:

(1) Master's degree of a recognized University in Hindi
with English as a compulsory or elective subject or as
the medium of examination at the degree level.

OR

Master's degtee of a recognized University in English
with Hindi as a compulsory or elective subject or as the
medium of examination at the degree level.

OR

Master's degree of a recognized University in any subject
other than Hindi or English with Hindi Medium and
English as a compulsory or elective subject or as the
medium of examination at the degree level.

OR

Master's degree of a recognized University in any subject
other than Hindi or English with English Medium and

IR ”n“h] .3
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_ Hindi as a compulsory or elective subject or as the medium

of examination at the degree level.
OR

Master's degree of a recognized University in any subject
other than Hindi or English with Hindi and English as
compulsory or elective subject or either of the two as the
medium of examination and other as a compulsory or

elective subject at the degree level. %
(ii) Five years' experience of using or applying
terminology (terminological work)in Hindi and transiation

work from English to Hindi or vice versa preferably of
Technical or Scientific Literature under Ceniral or State

. Government ot Autonomous Bodies or Statutory

organization or Public Sector Undertakings or
Iiniversitias or Recogniced Regearch or Educational
Institutions.
OR

Five years' experience of Teaching in Hindi and English
or Research in Hindi or English under Central or State
Government or Autonomous Bodies or Statutory
organization or Public Sector Undertakings or
Universities or Recognised Research or Educational
Institutions.

Desirable:

Studied one of the Languages other than Hindi included
in the Eight Schedule of the Constitution at Tenth level

_from a Recognised Board.

Note }; The departmental officers in the feeder category
who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation.
Similarly, deputationist shall not be eligible for
consideration for appointment by promotion.

(Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other Organization or
Department of the Central Government shal! ordinarily
not to exceed three years. The maximum age-limit for
appointment by deputation (ISTC) shall not be exceeding
56 years as on the closing date of receipt of applications).

Note 2 : For the purpose of appoimtment on deputation /
absorption basis, the service rendered on a regular basis
by an officer prior to the lst January, 2006, the date
from which the revised pay structure based on 6th
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based
on the recommendations of the Pay Commission except
where there has been merger of more than one pre-
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revised scale of pay into one grade with a common Grade
Pay or Pay Scale, and where this benefit will extend only
for post(s) for which that Grade Pay or Pay Scale is the
normal repiacement grade without any up gradation.

Note 3: Qualifications are relaxable at the discretion of
the Union Public Service Commission, for reason to be
recorded in writing, in the case of candidates otherwise

well qualified.

Note 4: The qualification (s) regarding experience is/are
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in Writing in the
case of candidates belonging to the Scheduled Castes
and Scheduled Tribes if at any stage of selection, the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not iikely to be
avaiiabie to fill up ihe vacancies reserved for them,

If'a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12)

(13)

Group A’ Departmental Promotion Committee
(for considering promotion) :—

I Chairman, Central Board of Excise and Customs

2. Member, Central Board of Excise and Customs
(nominated by the Chairman, Central Board of
tixcise and Customs)

Ta

Joint Secretary (Admn.), Central Board of
Excise and Customs

Consultation with Union Public Service:
Commission is not necessary.

—~Chairman

—Member

-— Member

MOIPRRND-- 4134 Fin /2015—100 Copies.

[F. No.A-12018/11/2012-Ad. I B]
B. K. MANTHAN, Under Secy.



