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arg. dv. aferss; w7 gfayg
. (Department of Revenue)
NOTIFICATION _
New Delhi, the 9th September, 2002

G.S.R. 376.—In =xercise of the powers conferred by the proviso to Article 309 of t
supersession of the Central Excise and Land Customs Department, Group “D”
the President hereby makes the following rules regulating the method of recruitment to Group ‘D’ posts of Sepoy,
Havaldar ani Head Havaldar in the Central Excise and Customs Depariment, namzly : .

1. Shoit title and commencement.—(i) These rules may be called the Centsal Excise and Customs Depart.
ment Sepoys, Havaldar and Head Havaidar (Group ‘D’ posts) Recruitment Rules, 2002,

he Constitution and in
post Recruitment Rules, 1979,

(1i) They shall come into force on the date of their publicatie~ in the Official Gazette.




' 822/116¢
_ HRM-1/Pol/RR/OTH/2/2022-Pol/RR-O/o0 ADG-HRM-I-DGHRD-Delhi g
2741484/2022/Ad-11IB Section

) ' ) . o."

2. Application.—These rules shall apply to the posts specified in column 1 of the Schedule annexed to these

-

rules.
3. Number of posts, classification and scale of pay.—The number of said posts, their classification and th;
scale of pay attached thereto shall be as specified in columns (2) to (4) of the said schedule.

4. Special provision.--(1) Each Commissionerate shall have its own separate cadre unless otherwise pres-
cribed by the Central Board of Excise and Customs.

(2) Notwithstanding anything contained in sub-rule (1) the Central Board of Excise and Customs may :

(a) if it considers to be necessary or expedient in the public intercst so to do and subject to such conditions
as it may specify having regard to the circumstances of the case and for reasons to be recorded in
writing, order any post in the Commissionerate/Department to be filled by transfer of persons holding
the same or comparable posts but belonging to the cadre of asother Commissionerate/Department
or office under Central Board of Excise and Customs.

(b} if it considers it necessary or expedient on compassionate grounds, order that a post in the Depart-
ment which is to be filled by direct recruitment under these rules, should be filled by transfer or depu-
tation of a person holding the same or comparable or higher post from any owher Department/QOffice
of the Central Board of Excise and Customs, subject to such conditions as it may specify having

regard to the circumstances of the case.

5. Method of recruitment, age-limits, other qualification etc.—The method of recruitment, age-limits, quali-
fication and other matters relating to the said post shall be as specified in columns (5) to (14) of the said schedule.

6. Disqualification.—No person,
(a) Who has entered into or contracfcd a marriage with a person having a spouse living, or

(b) Who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said pos. :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that thete are other grounds fov so doing
exempt any person from the operation of this rule.

7. Power to 1elax.—Where the Central Government is of the opinion tha: it is necessary or cxpedient so to
do, it may, by order, and for reason to be recorded in wrltmg, relax any of the provisions of these rules with respect
to any class or category of persons,

8. Saving.—Nothing in these rules shall affect reservations, relaxations of age-limits and other concessions
required to be provided for-the Scheduled Casies, the Scheduled Tribes other special categories of persons in accor-
dance with the orders issued by the Central Goverament from tinie Lo time in this regard.

SCHEDULE
Kame of— i;c;st i No. of post CIassxﬁcatlon Scale of p;vu%m_
(l) 2@ (3) ' 4)
1. Sepoy 6913+  General Central Service,  Rs. 2610-60-2910-65-
(2002) Group ‘D’, 3300-70-4000.
*Subject to variation Non-Gazetted,
dependent on work- Non-Ministerial.

load.

Whether bene‘it of added years of servic: Aﬂe ]umt for .dn'cct recruits
admissible under Rule 30 of the CCS

;thther Solection or Non-Selection

t
pos (Pension} Rules, 1972
- - ©® @
7. —771\—Tc_>:n_arpphcable N Not applicable 8—27 years
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' Educational and other qualifications required {or Whether age and educa- Period of probation,
dircet recruits - fivnal gualifications pres- -if any

ciibed for dircet recruits
will apply in the case of
promotees

®) B ® (10)

Midd]e Standard pass from recognised school.

Note : Candidates will be required to possess the Physical
standards and pass physical test as specified below,
namely : .

For Male Candidates : ’ n

Physieal Standard (minimum) :

Height — 157.5 cms. (refaxable by 5 cms. in the case of
Garhwalis, Assamese, Gorkhas and members of the
Scheduled Tribes).

Chest — 81 cms. (fully expanded with minimum expansion
of 5cms.). '

Not apptlicable . 2 years for direct recruits -

Physical Test ;

Walking — 1600 metres in 15 minutes.
Cycling — 8 kms. in 30 minutes.

For Female Candidates : -
Physical Standard (minimum) -
Height — 152 cms.

Weight— 48 kgs.

{Height relaxable by 2.5 cms. and weight by 2 kes. for
Garhwalis, Assamese, Gorkhas and membes of the
Scheduled Tribes).

Physical Test :

Walking— 1 km. in 20 minutas.
Cycling— 3 kms. in 25 minutes,

(The akove physical standards/tesis shall also be applicable
for filling up «he posts by promotion, if any).

Method of recruitment ; whether by direct In case of recruitment by promotion/deputation/absorption,
recruitment or by promotion or by deputation/  srades from which premeticiy/denutation/absorption to be made
- absorption and percentage of posts to be filled
by varicus methods

a ‘ o N -

85 per cent by direct recruitment.
I5 per cent by absorption.

Absorption ; :

From the cadre of Farash, Chowkidar, Safaiwala, Malis and other
Group ‘D’ employees. provided the pay scale of the posts held
by such Group ‘D’ employees is the same as that of Farashes,

' Chowkidars, Safaiwalas or Malis, subject \(0 the following

. condstions, namely : —

........ (i) they shall have put in at least five years regular service;

(i) they should possess at least elementary literacy and give
proof through a test of ability to read either Hindi or
English or a Regional languages: and

(iii) they are below Fortyfive years of age and possess such

physical standards and pass such physical tests as laid in
Column 8.
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If a Departmental Promotion Committee exists, what is its Circumstances in which UPSC is to be N
composition ccnsulted in makmg recruitment
(13) , (14) "\
Group ‘D’ Departmental Promotion Committee : Not applicable
Asstt. Commissioner —Chairman
Two Superintendents Central Excise —Members
Income Tax Officer —Member

Note : Where none of the officer belongs {o Scheduled Caste/
Scheduled Tribe category, an officer ffom outside the Department
belonging to the Scheduled Castes or the Scheduled Tribes, shall
also be associated as a member of the Departmental Promotion

Committee.
—_ .Ai_’ B . - _ T - N J
(1) ' @) (3) 4 |
2. Havaldar 4200* General Contral Service,  Rs. 2750-70-3800-75 L
‘ (2002) Group ‘DY 4400,
*(Subject to variation Non-Gazetted,
dependent cn work- Non-Ministerial.
load)
B ®© 0
Not applicable Not apphcable Not applicable
3 % . (10)
Not applicable Not applicable 2 years
(11) (12)
100 p per cent | by prc;motxon By promotlon from the gmde of Sepoy with 3 years regular
service in the grade. -
T ”_"_(1'3)—— - (19 o
—G_rgup ‘D Departmental Promotion Committee : Not apphcab!e .
Assistant Commissioner - —Chairman
Two Superintendents Central Excise —Members
Income Tax Officer —Member -

Note ¢ Where none of the officer belongs to Scheduled Caste/
Scheduled Tribe category, an officer from outside the Department
befonging to the Scheduled Castes or the Scheduled Tribes, shall
also be associated as a member of the Departmental Prometion

Committee.
o o e &
—';_ ‘—ﬁgz;{ﬁ;;a;id_;—_ 2155% Generai Ccntral Service, Rs 1050—’."'5 3950-80-
(2002) ' Group ‘D, ¢, 4590.
*Subject to variation Non-Gazetted,
dependent on work- Non-Ministerial.

load.
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¥ ff\lot appllcable . Not apphicable Not applicable
. { ] - I -
: ® ) | ©) (10)
{ Not applicable - . Not apphcable 2 years
11 ' . ' 12 '
. an (12) .L? coud Hceurih_
| 100 per cent by promotion By promotion from the grade of Havaldar with 3 years regular
| _ service in the grade. P ———
, ' P T
- O, (13) (14 -
Group ‘D’ Depaftmental Promotlon Comrnlttce Not applicable :
‘ As&;qtant Commissioner : —Chairman
f - -
| Two Superintendents Central Excise —Members .
. Tncome Tax Officer ' -~ Member
) ™ Note : Where none of the officer belongs to Scheduled Caste/
Scheduled Tribe category, ar officer from outside the Department
belongmg to the Scheduled Castes or the Scheduled Tribes, shall
also be associated as a member of the Departmental Promotion
Committee.
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Y. P. VASHISHAT, Under Secy.
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